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OBJECTIVES

» To explain the Navy’s purpose and scope
» To explain responsibilities
» To explain the reporting options and requirements

> Q&A
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PURPOSE & SCOPE

Purpose

> To Issue policies and standards to aid in the prevention of
sexual assault throughout the Navy, provide support to victims,
define requirements, and assign responsibility for

Implementation of the Navy Sexual Assault Prevention and
Response (SAPR) Program

Scope
> All Navy personnel are responsible for understanding Navy’s
sexual assault policy, the penalties and consequences for
engaging in any form of sexual assault, and the adverse

Impact of sexual assault on unit and Navy mission
accomplishment
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RESPONSIBILITIES

> OJAG:

- Provide advice, instruction and guidance regarding the legal aspects of sexual
assaults and responder training

> CNO:

- Ensure that policy, guidance and actions support the Navy’s SAPR program
objectives and meet command, service member and victim needs

» Chief, Bureau of Medicine & Surgery (BUMED):

- Maintain confidentiality of medical information for both restricted and unrestricted
reports

> Commander, Navy Personnel Command (NAVPERSCOM):

- Ensure all ADSEP actions involving victims of sexual assault are reviewed and they
receive full and fair consideration of their military service.

> Commander, Navy Installations Command (CNIC):

- Manage, implement and oversee the installation of the SAPR program
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RESPONSIBILITIES

> Regional Commanders:

Issues guidance to installation COs for management and implementation of the Navy
SAPR program

> Installation COs:
Ensure Service members, their family members, and civilian personnel have access to a
well-coordinated, highly responsive SAPR program and appropriate resources

> SAPR Officers:
Serves as a liaison between subordinate commands and CoC regarding all aspects of
the SAPR program

> Regional Sexual Assault Response Coordinator (SARQ):
Subject matter experts and POCs for their assigned region. Must complete 40 hours of
training.

> SAPR VAs & Unit SAPR VAs:
Primary means of ongoing support to the victim and the primary liaison between the
victim and command leadership
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REPORTING OPTIONS AND REQUIREMENTS

> Restricted reporting:

The restricted reporting option does NOT trigger an investigation and is only
available to Service members and adult military dependents. Restricted
reporting allows Service members and military dependents who are over 18
years of age to confidentially disclose the assault to specified individuals (e.g.,
SARC, deployed resiliency counselor, SAPR VA, unit SAPR VA, victims’ legal
counsel, or healthcare personnel) and receive healthcare treatment and the
assignment of a SARC, deployed resiliency counselor, SAPR VA, unit SAPR
VA, and victims’ legal counsel. A victim may change a restricted report to an
unrestricted report.

DSAID — DD Form 2965 must be completed
(http://www.esd.whs.mil/Portals/54/Documents/DD/forms/dd/dd2965. pdf)
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REPORTING OPTIONS AND REQUIREMENTS

Unrestricted reporting:

Triggers an official investigation of the allegations, command
notification, VWAP rights and additional command protective
actions, and allows eligible sexual assault victims access to
medical treatment, legal services, and counseling

Upon the victim’s election of unrestricted reporting via the DD
Form 2910
(http://www.esd.whs.mil/Portals/54/Documents/DD/forms/dd/d
d2965.pdf), SARCs must notify the installation CO and
victim’s CO within 24 hours of the report. This notification may
be extended by the CO to 48 hours after the unrestricted
report of the incident when there are extenuating
circumstances in deployed environments. A victim may not

change an unrestricted reE)ort to a restricted report
UNCLASSIFIED//FOUO



http://www.esd.whs.mil/Portals/54/Documents/DD/forms/dd/dd2965.pdf

UNCLASSIFIED//FOUO

REPORTING OPTIONS AND REQUIREMENTS

Personnel incident reports (i.e., OPREP-3 NAVY BLUE, OPREP-3 NAVY UNIT
SITREP) must be submitted

An OPNAV 1752/2

(https://navalforms.documentservices.dla.mil/formsDir/ _ OPNAV_1752 2 13941.pdf)
must be submitted within 8 days of the command becoming aware of a report or
investigation of an adult sexual assault involving a Service member victim or a
Service member alleged offender

NAVPERS 1752/1

(https://navalforms.documentservices.dla.mil/formsDir/ NAVPERS 1752 1 14407.
pdf) Sexual Assault Disposition Report, must be submitted within 2 business days of
final disposition and retained by NCIS or a minimum of 20 years

DSAID — DD Form 2965

(http://www.esd.whs.mil/Portals/54/Documents/DD/forms/dd/dd2965.pdf) must be

completed 8
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OPNAVINST 1752.1C Navy Sexual Assault
Prevention and Response (SAPR) Program

Thank you/Questions?
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